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This paper is the result of a collection and analysis of the annex D of the country-specific
recommendations for the EU MS in the Danube region, aiming at enhanced transnational
cooperation of the ESF MAs. Following its vision paper, there are two strands related to
transnational cooperation that are strongly related to each other:
–
–

Management of EU funds
Coordination of programming and related policies

With regards to the latter, the countries of the Danube Region share a number of common features,
patterns, challenges and opportunities, such as inclusion of Roma and other marginalized
communities, access to employment, modernization of labour market and education institutions,
upskilling and reskilling, lifelong learning, or promoting women’s labour market participation. Other
relevant topics are NEETs, digitalization, social entrenpreneurship, basic care and health.
Migration plays a crucial role for the interdependence of the labour markets in the Danube Region.
While some countries display shortages of labour force, others deal with long-term unemployment –
both aspects can also be sector-specific. In the more affluent economies in the Danube Region,
disadvantaged groups consist primarly of long-term unemployed, elderly people and third country
nationals/migrants, whereas in the southeastern parts these groups consist primarily in marginalized
groups such as the Roma. This is fully in line with the vision paper of the ESF MA authorities, where
common topics for cooperation were identified:
•
•
•
•
•
•
•
•
•
•
•
•

Inclusion of vulnerable groups / Roma Inclusion
Administrative Capacities - integrated approaches
Youth, e.g. NEETS
Digitalisation and eGovernment
Lifelong Learning
Long-term unemployed people
Integration of 3rd country nationals
Social entrepreneurship
Upskilling Pathways
Adaptability of employees and employers
Working mobility
Social housing

In addition to these topics, the present analysis shows that the modernization of labour market
institutions is a topic that is at stake in the countries of the Danube region.
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Comparison of potential specific objectives (non-exhaustive)
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(ii) modernising labour market institutions and services to assess and anticipate skills needs and ensure timely and tailor-made assistance and support to
labour market matching, transitions and mobility;
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(iii) promoting women’s labour market participation, a better work/life balance including access to childcare, a healthy and well–adapted working
environment addressing health risks, adaptation of workers, enterprises and entrepreneurs to change, and active and healthy ageing;
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(iv) improving the quality, effectiveness and labour market relevance of education and training systems, to support acquisition of key competences including
digital skills;
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(v) promoting equal access to and completion of, quality and inclusive education and training, in particular for disadvantaged groups, from early childhood
education and care through general and vocational education and training, and to tertiary level, as well as adult education and learning, including facilitating
learning mobility for all;
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(vi) promoting lifelong learning, notably flexible upskilling and reskilling opportunities for all taking into account digital skills, better anticipating change and
new skills requirements based on labour market needs, facilitating career transitions and promoting professional mobility;
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(vii) fostering active inclusion with a view to promoting equal opportunities and active participation, and improving employability;
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(viii) promoting socio-economic integration of third country nationals and of marginalised communities such as the Roma;
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(ix) enhancing the equal and timely access to quality, sustainable and affordable services; modernising social protection systems, including promoting access to
social protection; improving accessibility, effectiveness and resilience of healthcare systems and long-term care services;
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(x) promoting social integration of people at risk of poverty or social exclusion, including the most deprived and children;
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(xi) addressing material deprivation through food and/or basic material assistance to the most deprived, including accompanying measures.
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